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RACIAL EQUALITY & ANTI-DISCRIMINATION POLICY

1. Policy Statement

APIA LEICHHARDT FOOTBALL CLUB is committed to providing a safe, inclusive, and
welcoming environment for everyone, regardless of race, colour, ethnicity, nationality, or
cultural background. We believe that diversity strengthens our club and that discrimination
and racism have no place in sport, our community, or society.

Racial vilification, discrimination, harassment, or abuse in any form will not be tolerated.

2. Purpose
This policy aims to:

e Promote racial equality and mutual respect

o Prevent racial discrimination and vilification

e Provide clear procedures for handling complaints

e Ensure compliance with Australian anti-discrimination laws

o Protect the wellbeing of all players, officials, volunteers, members, and spectators

3. Scope
This policy applies to:

e Players (all age groups)

e Coaches and technical staff

e Club officials and board members

e Volunteers and contractors

e Parents, guardians, members, and spectators

e Visiting teams and officials at club venues and events
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It applies at:

e Training sessions

e Matches (home and away)

e Club events, meetings, and functions

e Online platforms and social media linked to the club

4. What is Racial Discrimination & Vilification
Racial discrimination includes:

o Treating someone unfairly because of their race or ethnicity
o Excluding someone based on cultural background
e Making assumptions or stereotyping

Racial vilification includes:

e Abusive language

e Offensive jokes or comments

e Threatening behaviour

e Social media abuse

e Inciting hatred or violence on the basis of race

5. Club Commitments
APIA LEICHHARDT FOOTBALL CLUB will:

e Promote diversity and multicultural inclusion
e Educate members on respectful behaviour

e Act promptly on all complaints

e Protect complainants from victimisation

e Apply fair and consistent disciplinary action
e Support individuals affected by racism

6. Member Responsibilities
All participants must:
o Treat everyone with dignity and respect
e Refrain from racist language, behaviour, or gestures
e Challenge discriminatory behaviour when safe to do so
e Report incidents promptly

Failing to comply may result in:

e Warnings



e Suspensions

o Expulsion from the club

e Reporting to governing bodies

e Referral to external authorities where required

7. Complaints & Reporting Procedure
Any person who experiences or witnesses racial discrimination should:
1. Report the matter to a Club Official, Team Manager, Coach, or MPIO Officer
2. Provide details of the incident (date, location, people involved, witnesses)
3. The club will:
o Acknowledge the complaint
o Investigate in a timely, confidential manner
o Apply appropriate disciplinary or corrective action
Serious matters may also be referred to:
o State sporting association

e Anti-Discrimination NSW
e Police (if required)

8. Confidentiality & Protection

All complaints will be treated confidentially where possible. The club will ensure:

e No retaliation against any person who makes a complaint in good faith
e Protection of all parties during investigations

9. Education & Awareness
The club commits to:
e Providing education on respectful conduct and inclusion

e Promoting positive multicultural values
o Displaying key messages of inclusivity at club venues and events

10. Breach of Policy
Breaches will be considered serious misconduct and may result in:

e Suspension or termination of membership

e Removal from official roles

e Reporting to governing bodies

o Further disciplinary or legal action where necessary



11. Policy Review

This policy will be reviewed annually or in line with changes to legislation or governing body
requirements.

12. Related Policies

Member Protection Policy
Code of Conduct

Child Safety Policy
Complaint Handling Policy



